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Two-thirds (66 percent) of Ohio’s private sector employers offered health insurance coverage to
some or all of their employees, compared to 59 percent of U.S. firms.

e Ohio’s employer offer rate was also

significantly higher than most other Ohio's Employer Offer Rate Compares
Midwestern states. Favorably With Other States
e Only 8 percent of Ohio workers were .
. Ohio 66%
employed by a firm without a health
insurance plan, versus 11 percent of Michigan
U.S. workers.” However, many workers
are not eligible for their employer’s lliinois
health plan because they do not work 8 )
enough hours to qualify for benefits, % Indiana
have not fulfilled a waiting period for Wisconsin

benefits, or work for a company that
only offers benefits to certain classes of U.S. Average
employees such as management or
union workers.

Percentage of Private Sector Employers That
Offered Health Insurance Coverage To Some or
e Approximately one of five Ohio All Workers, 2000

workers (21 percent) and US. workers The five.s'ta'tes in this F:hart comprise the East North Central

(19 t) t eligible for thei division according to the U.S. Census Bureau.
percent) were not €11g101€ 10r thelr

employer’s health plan.

e Many eligible workers do not enroll for coverage because they have other insurance, or they are unable
or unwilling to pay the required employee share of the premium. More than one of ten Ohio and U.S.
workers were eligible for but not enrolled in their company’s health plan.

? The percentage of workers offered insurance is much greater than the percentage of firms that offer insurance because most employees
work for large firms that typically offer coverage, while most firms are small companies less likely to offer insurance.
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Approximately One of Five Private Sector Workers Were Not
Eligible For Their Employer's Health Plan

OWorker Enrolled

In Employer's
Ohio 58% 14% [PIL7SNM 8% | Plan
OWorker Eligible For

Employer's Plan
But Not Enrolled

Region

Bl Worker Not
U.S. 57% 13% 19% 11% Eligible For

Employer's Plan

OWorker's Employer
Health Coverage Availability And Participation for Did Not Offer Insurance

Private Sector Workers , 2000 To Any Workers

Source: Agency for Healthcare Research and Quality,
2000 Medical Expenditure Panel Survey (MEPS) - Insurance Component.
Some percentages do not add up to 100 percent because of rounding.

e From 1998 to 2000, the percentage of Ohio workers eligible for health coverage through their job did
not change significantly.” However, the percentage of eligible employees who declined coverage
increased from 15 percent to 19 percent, mirroring national trends. A sharp rise in required employee
premium contributions is a likely contributor to this trend.

Small businesses are much less likely than large employers to offer coverage to any workers. ‘

e Only about half (52 percent) of small

businesses in Ohio offered coverage to Health Insurance Offer Rates Vary
any employees, while nearly all (99 Widely By Employer Size
percent) of large businesses offered

Firm Size

coverage. Similar disparities existed

o orers T >
Workers 9%

offered insurance, eligibility rates did

not vary significantly by employer

large Ohio firms were more likely to Percentage of Ohio Private Sector Employers

enroll than their counterparts in small That Offered Health Insurance Coverage To Some

e Among employees in firms that
Less Than o
50 Workers _ 52%
size. However, eligible workers in
or All Workers, 2000
firms (83 percent versus 73 percent).

Source: Agency for Healthcare Research and Quality, 2000,
Medical Expenditure Panel Survey (MEPS)-Insurance Component

® The percentage of employees in establishments that offered health insurance increased significantly, but this was offset by a decline in
the percentage of eligible employees among firms that offered coverage. In the U.S., there was a slight increase in both categories.

¢ Unless otherwise stated, small businesses are firms with less than 50 employees, while large businesses are firms with 50 or more
employees.
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Most part-time workers and half of all workers at low-wage firms did not have access to a health
plan through their employer.*

e Nearly three of five part-time workers (59 percent) were not eligible for their employer’s health plan. In
addition, about one of five part-time workers (21 percent) were employed by a firm that did not offer
coverage to any employees. In contrast, more than four of five full-time workers (84 percent) were
eligible to participate in a health insurance plan sponsored by their employer.

e Even when coverage is available for part-time workers, it is often not affordable because of relatively
high employee contribution and low income levels. Only 9 percent of part-time workers were enrolled
in a health plan sponsored by their employer, compared to about two-thirds (69 percent) of full-time
workers. The percentage of eligible part-time workers who enrolled for coverage declined from 64
percent in 1998 to 48 percent in 2000 (not shown). Among eligible full-time workers, 83 percent
enrolled in 2000, down from 87 percent in 1998.

o Low-wage firms were less likely than other businesses to offer coverage to any employees (56 percent
versus 67 percent). Only half (50 percent) of workers at low-wage firms had access to a health plan
sponsored by their employer, versus 81 percent of workers at other firms.

e Only about one-third (31 percent) of workers at low-wage firms were insured by their employer,
compared to two-thirds (67 percent) of workers at other firms. Even when eligible for coverage, workers
at low-wage firms had substantially lower enrollment rates than their higher-wage counterparts (62
percent versus 83 percent).

Most Part-Time Workers and Employees of Low-Wage Firms Do
Not Obtain Insurance From Their Employer

Part-Time Workers |9% 59% 21% OWorker Enrolled
n In Employer's
a i
= Plan
5 Full-Time Workers 69% 15% VA E
© I OWorker Eligible For
2 Employer's Pl
- mployer's Plan
< But Not Enrolled
(&)
E’ T W Worker Not Eligibl
= Workers at Low- orker Not eligible
8 et | %1% U 20% | | ForEmpioyers
T Plan
Workers Not at o o o o
Low-Wage Firms 67% 14% NEyCy 8 OWorker's Employer

as Did Not Offer
Health Coverage Availability and Participation Insurance To Any
For Private Sector Workers, Ohio, 2000 Workers

Source: Agency for Healthcare Research and Quality, 2000 Medical Expenditure Panel Survey (MEPS) - Insurance Component.
Some percentages do not add up to 100 percent because of rounding.

¢ Low-wage firms are employers reporting that 50 percent or more of their workers were low-wage. Low-wage is defined as earnings at
or below $9.50 per hour, which was the 25™ percentile for all hourly wages in the United States based on data from the Bureau of Labor
Statistics. The definition of part-time varied by employer, but was generally less than 35 hours per week.
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Employers in manufacturing industries were most likely to offer coverage.

e Nearly nine of ten employers in the

manufacturing industries (88 percent) offered Employer Offer Rates Vary Widely
health insurance to some or all employees, by Type of Industry
compared to less than half (41 percent) of

employers in the agriculture, fishing, forestry, Manufacturing _ 88%
and construction industries. About two-thirds of

retail and service employers offered coverage® _
Professional

Service Industries

66%

e  One-third (33 percent) of retail and other service
employees were not eligible for their employer’s
health plan, compared to only 6 percent of
workers in manufacturing. The relatively high
percentage of part-time workers in the retail and

Retail and Other

()
Service Industries 65%

Industry Group

Agriculture, Fishing,

.. .. . . . Forestry, and - 1%
service industries is a major contributor to this Construction
chfference since part-time workers are much less Percentage of Ohio Private Sector Employers
likely to be eligible for coverage. However, That Offered Health Insurance Coverage To
retail and service workers also had the lowest Some or All Workers, 2000

ehglblhty rates among full-time employees' Source: Agency for Healthcare Research and Quality, 2000 Medical

Expenditure Panel Survey (MEPS) - Insurance Component.

e Nearly one-third of eligible workers in the retail,
other service, agriculture, fishing, forestry, and
construction industries declined an insurance offer from their employer, versus only 10 percent of
eligible manufacturing employees and 19 percent of eligible professional services employees.

Relatively high required employee premium contributions in the retail and other services industries are a
likely contributor to low enrollment rates for those employees. The average required annual employee
contribution for retail and service employees was $622.26 for single coverage and $1,838,33 for family
coverage, compared to $476.81 and $1,086,12 for manufacturing employees. Retail and service
employees are more likely to be low wage as well.

Employees of Manufacturing Firms Were Most Likely To Be
Offered and Enrolled in Job-Based Health Insurance Plans

OWorker Enrolled

Manufacturing 84% 6% In Employer's
Plan
o 1
° Professional 6 o Q OWorker Eligible For
O Service Industries R LY m Employer's Plan
= T But Not Enrolled
7]
3 Retail and Other ] .
T o o o o B Worker Not Eligible
£ Service Industries e 33% 12% For Empl oyer'sg
—+ Plan
Agriculture, Fishing,
Forestry, and 46% BV 20% OWorker's Employer
Construction Did Not Offer
—  Health Coverage Availability and Participation Insurance To Any
For Private Sector Workers, Ohio, 2000 Workers

Source: Agency for Healthcare Research and Quality, 2000 Medical Expenditure Panel Survey (MEPS) - Insurance Component.

¢ State level data from the MEPS is limited to these general industry groupings. The manufacturing category also includes a small
number of mining employers and workers. The retail and other services category also includes “unknown”. An “All Others” category is
not shown.
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Most retirees do not have access to health insurance coverage through a former employer.

e In 2000, only one of seven Ohio employers (14

percent) offered health insurance coverage to Less Than One-Fifth of Ohio
retirees under age 65. Lack of job-based Employers Offered Health
insurance for early retirees can put their access to Insurance to Retirees
health care at risk since coverage for some health Ade 65 of
conditions may be unaffordable or unavailable. %- gO| der _ 13%

e One of eight Ohio employers (13 percent) g Under Age .
offered health insurance to retirees age 65 and = 65 _ 14%

2

older. For most senior retirees, job-based L
Percentage of Ohio Private Sector Employers

msur.ance supplements Medl(,:are' Employer . That Offered Health Insurance Coverage To
provided health plans for seniors typically assist Some or All Retirees, 2000
with cost sharing and cover items not included in

: s Source: Agency for Healthcare Research and Quality, 2000
Medicare such as prescrlptlon drugs. Medical Expenditure Panel Survey-Insurance Component.

e Retiree offer rates for Ohio employers were close
to national and regional averages.’

e Few small companies offer retiree benefits. According to a recent national survey, only 5 percent of
firms with less than 200 employees offered any retiree coverage, versus one-third (34 percent) of larger
firms.'

From 1999 to 2000, average premiums for job-based health insurance in Ohio increased by 13
percent for single coverage and 15 percent for family coverage.

e Many employers responded to premium increases by substantially raising the require employee
contribution, especially for family coverage. From 1999 to 2000, the average employee premium share

Employer and Employee Shares of Health Insurance
Premiums Increased Significantly from 1999 to 2000

$6,596
OEmployer Share
Average Annual
Premium Per B Employee Share
Enrolled Private-
$2,574

Sector Employee
for Ohio Job-
Based Health

Insurance Plans

$2,283

Single Single Family Family
Coverage, Coverage, Coverage, Coverage,
1999 2000 1999 2000

Coverage Type and Year

Source: Agency for Healthcare Research and Quality, 2000 Medical Expenditure Panel Survey (MEPS) - Insurance Component

f Ohio employer offer rates for retirees appeared to be slightly higher than national and regional averages, but differences were not
statistically significant.
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for family coverage in Ohio increased by nearly 50 percent.® Ohio’s average required employee
contribution in 2000 was significantly higher than Michigan, but consistent with most other U.S. and
Midwestern states.

e Required employee contributions at low-wage firms were substantially higher than at other firms. The
average required Ohio employee share for family coverage was $2,004.92 at low-wage firms and
$1,286.96 at other firms."

e 2000 premiums for Ohio employers were close to the national average and several other Midwestern
states. However, on average Ohio employers paid significantly less than Illinois and Michigan
employers.

Average premium levels and increases were similar for small and large firms. However, averages disguise
greater variability of premiums among small firms. Large firms typically have a large number of healthy, low-
risk enrollees that subsidize a relatively small number of high risks. On the other hand, many small businesses
have a disproportionate number of high risks that make them uninsurable or forced to pay very high premiums,
while others can obtain relatively low “preferred” rates because they have no high risks. The higher worker
turnover in small firms also contributes to premium volatility.>

Recent trends suggest that Ohio is experiencing erosion of job-based health coverage.

From 2000 to 2002, Ohio along with the rest of the country experienced an economic downturn while health
care costs soared. During this period, average premiums for employer-sponsored health plans in the U.S.
increased by 25 percent. Most employers responded to these cost increases and a struggling economy by
increasing the employee share of premiums. From 2000 to 2002, required employee premium contributions in
the U.S. increased by 37 percent for single coverage and 26 percent for family coverage. Some small employers
responded by dropping coverage entirely. The percentage of U.S. firms with less than 200 employees that
offered coverage to any workers declined from 67 percent to 61 percent.! From 2000 to 2001, the percentage of
Ohio workers ages 18 to 64 with coverage through their own or another family member’s work declined from 80
percent to 78 percent.3

Health insurance premiums are widely expected to increase by more than 10 percent in 2003, marking the third
consecutive year of double-digit increases.* More firms are expected to decide that offering health insurance to
employees is no longer affordable. In one recent national survey, five percent of employers reported that they
were very likely or somewhat likely to drop coverage.' Substantial additional increases in required employee
contributions are also likely, resulting in further erosion of coverage. Employees of small businesses may be
especially vulnerable to losing their job-based health insurance. One-sixth (17 percent) of U.S. firms with less
than 25 employees recently reported that they were likely to respond to continued double-digit premium
increases by no longer offering coverage.

Low-income and part-time employees are also at especially high risk for losing job-based coverage. Compared
to full-time and higher income workers, part-time and low-income employees are already disadvantaged in
several ways. Low-income and part-time workers are less likely to work for an employer that offers insurance.
Even when they work for a firm that does sponsor coverage, these employees are much less likely to be eligible

€ The average reported increase for single coverage was 23 percent, but this was not statistically significant. Large variances in the
required employee share resulted in average estimates that were relatively imprecise, limiting the ability to detect all but very large
differences.

" The disparity for single coverage in Ohio was much smaller ($550.36 versus $441.37) and was not statistically significant. However,
similar disparities nationally and in most other states suggest that the reported difference for single coverage in Ohio represents an actual
disparity rather than survey margin of error.
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for the plan. Finally, since their required premium contributions tend to be higher despite lower wages, part-time
and low-income workers eligible for coverage are more likely to have difficulty absorbing any future cost
increases.

NOTES

All statistics unless otherwise stated are based on the Medical Expenditure Panel Survey — Insurance Component (MEPS-
IC), Agency for Healthcare Research and Quality (AHRQ), Center for Cost Financing Studies. The MEPS-IC is an annual
nationwide survey of business establishments that collects information about employer-sponsored health insurance in the
United States. This report summarizes Ohio-specific information from detailed tables that are published on AHRQ’s web
site at http://www.meps.ahrq.gov/Data_Pub/IC_Tables.htm.

In 2000, the MEPS-IC incorporated significant changes in industry classification and the definition of low-wage firms.
Therefore, 2000 summaries by industry and wage level are not directly comparable to earlier years.

References to statistical significance refer to 90% confidence intervals and are based on the standard errors published in the
AHRQ MEPS-IC tables.

The information in this report is not directly comparable to results from household surveys such as the Current Population
Survey or the Ohio Family Health Survey. These surveys differ in target population, sample design, content, and mode of
administration. Reported differences between surveys may be the result of these and other methodological differences
rather than actual variation or change in the population.

Additional information about the MEPS-IC survey methodology, tables, and publications is available from the AHRQ web
site at http://www.meps.ahrq.gov/MEPSDATA/ic/2000/technote2000.htm.
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